Association of Nova Scotia University Teachers
Council Meeting

April 19, 2008
Present: Marc Lamoureux (SMUFU), Christine Lomore (StFXAUT), Peggy Gallant (StFXAUT), Chris Ferns (MSVUFA), Alvin Comiter (FUNSCAD), Yalla Sangaré (APPBUSA), Yvonne Fraser (StFXAUT), Ed Pencer (StFXAUT), Chester Pyne (CBUFA), Rudi Meyer (FUNSCAD)
1. Call to order 

2.  Approval of Agenda (Peggy Gallant, Alvin Comiter)
3.  Adoption of Minutes of December 8, 2007 
a.  remove “early retirement” from point 7b.  

b.  motion to adopt minutes as amended (Yalla Sangare, Alvin Comiter) – carried.  

4. Business Arising from Minutes of the December 8, 2007 Meeting

a.  ANSUT priorities will be discussed later in the agenda.
5.  President’s Report (Marc Lamoureux)
a.  The following activities were conducted between  December 8, 2007 and April 18, 2008.

· I met with PSE Coalition (CFS, NSGEU, ANSUT, CUPE) on 8 separate 

occasions to plan meetings with Standing Committee on Human Resources, to discuss the MOU on PSE, to meet with Fed. Liberal Critic of Education (Michael Savage), to discuss the next provincial budget.

· I appeared in front of the Provincial Standing Committee of Human Resources in January 2008 to present a Brief on ANSUT’s position about human resources in PSE

· I presented a brief to GPI Atlantic supporting their research findings about Education Indicators and participated to the press conference in January 2008

· I was interviewed by CBC radio (“Mainstreet”) to comment on the recent announcement on PSE funding by the provincial government

· Contributed to the ANSUT newsletter

b. There was some discussion of ANSUT’s lack of support of the faculty strike at St. Thomas University.

Motion:  Permission be granted to individual representatives of individual institutions to bring messages of support and goodwill letter from ANSUT President on behalf of ANSUT when participating in CAUT flying/driving pickets (Rudi Meyer, Peggy Gallant).  Carried.

c. Memorandum of Understanding – MOU recently signed by Nova Scotia 

government could have significant financial implications for CBU and Acadia.  Details of the MOU include:  i)  tuition is frozen, ii)  rebates for Nova Scotia and out-of-province students are known, iii)  formula for all universities has not been publicly released yet.  Chris Ferns asked about the basis for the MOU funding formula (i.e., why do CBU and Acadia end up with shortfalls because of the MOU).  Marc Lamoureux will try to get more info on the MOU and will send this info to the association presidents.  Marc Lamoureux will also write a letter expressing disappointment about the exclusion of ANSUT from the second round of MOU negotiations.  This letter will be send to the Chronicle Herald, Ministers of Finance and Education and the premier.  Marc Lamoureux will also tell NSGEU about this plan and suggest they do the same.
d. Marc Lamoureux will send a copy of the proclamation of the mandatory 

retirement act to members.
6.  Treasurer’s Report


a.  All associations are paid up through February, with many paid up through 

March.

b. Acadia has just informed Alvin Comiter that they have been using the wrong 

formula and have been overpaying dues as a result.  To compensate they will not pay dues for the next few months.

c. Alvin Comiter distributed a financial report.  ANSUT’s bank balance is approximately $45,000.  Total assets come to approximately $75,000 with investments.

d. There was an agreement between ANSUT, CFS, NSGEU to share the expenses of the Decima poll.  The bulk of these expenses were to be paid by CFS.  The cost was substantially less than anticipated and CFS has not asked ANSUT for any money.  Marc Lamoureux suggested that we pay our share ($2000) so that we can have “ownership” over the results.  Alvin Comiter will pay this expense if he receives a letter from Marc Lamoureux authorizing the expense.
7.  Collective Bargaining

a.  Acadia – no Acadia representatives were available at the meeting.  This item 

will be held for the next meeting.  

b. Mount Saint Vincent – Since the last meeting MSVU has struck a joint committee to look at how to manage the transition to non-mandatory retirement.  MSVUFA has set up a negotiating committee to look at issues that may surface during the next round of bargaining.
c. NSCAD – At the end of December negotiations for the faculty/librarian unit were concluded.  The unit gained language for tenure, complement, salary scale, sabbatical pay, increased stipends for part-time faculty, research funds, improved flexible retirement, workload, course relief for union.  The second bargaining unit (technicians) is not doing as well.  A grievance has been filed over back pay owed to this group.
d. Saint Mary’s – The benefit trust has not yet been created, but they have identified a provider –Great West Life.  This provider is advantageous in that this single provider offers life, long-term disability, health, dental, etc.  SMUFU has begun to sign up members and are hoping to star the plan in June or July.  A trust committee appointed by SMUFU, which operates independently of the union has been appointed.  Once the trust is in operation, Robert Konopasky will speak to ANSUT in the fall.  Retirees are not currently included in the plan, however the hope is that they will be included in the future.  
e. StFXAUT – A Human Rights complaint has been filed against StFX by a retiree, who did not wish to retire.  Along with CBUFA, StFXAUT negotiated the movement of 21 nursing faculty to CBU.
f. CBUFA – As mentioned above, CBUFA recently negotiated the movement of 21 StFX nursing faculty to CBU.  Two of these faculty members were tenured to StFX and did not wish to leave.  CBUFA has also recently negotiated an early retirement incentive plan post-contract.

8.  ANSUT Priorities

a.  Members discussed what ANSUT’s priorities for the upcoming year should be.  Traditionally, priorities have been funding and sharing information for bargaining, not advocacy.  Peggy Gallant suggested that it would be useful if ANSUT  could compile a set of information on collective agreements, benefits, etc. that could be used by members.  Yalla Sangare suggested that ANSUT could also compile information on where to seek professional services including actuaries, accountants, etc.).  It was decided that until such time as members know what kind of information they wish to have compiled, a research assistant should not be hired.  
9.  Other Business
a.  Chris Ferns reported that the English version of the newsletter has been distributed and that the French version will be out within the next week.

b.  Election – Chris Ferns (Past President) will issue a call for nominations to the ANSUT executive.

c.  Dalhousie has announced a joint Education program with Memorial University despite Education programs at other Nova Scotia universities.
d.  Marc Lamoureux will start visiting with executives at member institutions in order to discuss what ANSUT does and what associations would like to see ANSUT doing.
e.  Annual General Meeting – May 28, 2008.  

